Enhanced Disclosure:

Thank you for your interest in this post at Weetwood Primary School. The post you are
applying for involves working with young people. It is therefore exempt from the
Rehabilitation of Offenders Act and any offer of employment will be subject to an Enhanced
Disclosure.

As an organisation assessing applicants’ suitability for positions which are included in the
Rehabilitation of Offenders Act 1974 (Exceptions) Order using criminal record checks
processed through the Disclosure and Barring Service (DBS), the School complies fully with
the Code of Practice and undertakes to treat all applicants for positions fairly. The School
undertakes not to discriminate unfairly against any subject of a criminal record check on the
basis of a conviction or other information revealed.

An Enhanced Disclosure is carried out by the Disclosure and Barring Service (DBS) and will
check criminal records for information on any convictions, cautions, reprimands and
warnings held on the Police National Computer and on local Police records.

All information on criminal records provided both by you and within the Enhanced
Disclosure will be used, stored and disposed of in confidence and in line with the Disclosure
and Barring Service (DBS) Code of Practice of Disclosure Information.

If your application is shortlisted for interview, you will be required to complete a self-
disclosure form which must be returned to us at least one day prior to interview. If we do
not receive this, we reserve the right to withdraw the offer of interview. If your application
is successful and proceeds to conditional offer stage, you will receive further information on
how to complete the Enhanced Disclosure.

Safeguarding Statement

Weetwood Primary School is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share
this commitment. We particularly welcome applications from underrepresented groups
including ethnicity, gender, transgender, age, disability, sexual orientation or religion. As
part of the application process any shortlisting candidates would be required to complete a
self-disclosure form. The successful candidate would be subject to an enhanced DBS check.




